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Abstract: 

Workers addresses the human resources aspect in all institutions and encapsulates all human 

capacities paying little thoughts to the inborn or learnt characteristics, whose cost will be stepped 

forward by way of suitable advancement ventures. Consequently, institutions desires to offer more 

appealing pay and subjective bundles to upgrade the foundation of people via fuse of personnel 

government assistance rehearses. The goal of the research become to determine effect of group of 

workers compromise on representative execution at Public Service Commission in Berger Paints. The 

precise destinations have been to build up the impact of retirement blessings, 

recompenses/advantages, remuneration and scientific safety on Organization execution the Public 

Service Commission in Berger Paints. This exploration obtained unmistakable look at studies 

configuration technique. The goal population in this research blanketed human asset division, body of 

workers authorities help/advertising, and popular administration inside the Public Service 

Commission in Berger Paints. The investigation check length of one hundred respondents become 

chosen. The examination chose the respondents using delineated proportionate abnormal inspecting 

method. Information became gathered for the maximum element through usage of semi organized 

surveys. The research shows the chiefs and human asset professionals to fairly awareness on body of 

workers government help as a key important practice in the institutions. Along those strains, Human 

Resource Management is prescribed to be embraced as devices for making sure workforce authorities 

assistance are all round tended to. It will assist them in know-how the problems that impact the 

people and their usefulness. . 

 

INTRODUCTION 

 

Worker government assistance and health at the operating surroundings is one of the sizable 

proportions of existence at paintings region. Associations guarantee that workers are supplied to a 

chance degree which would not have an effect on their physical, enthusiastic and emotional well 

being. Likewise the institutions don't have interaction any motion in its premises so that it will 

dissatisfied the paintings existence of the representatives. Representatives are organized properly 

about the paintings and quite plenty all prudent steps on the way to stop mishaps on the work place. 

Moreover, every one of the associations have thorough checking degree that evades interruption of 
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pariahs into the workplace premises. It is earnestly felt that the authorities help notion will help the 

institutions with maintaining up agreeable modern-day family members and honestly enduring 

mechanical harmony to deal with viably the social troubles and accomplish human authorities 

assistance. The concept of 'Worker authorities assistance' is adaptable and contrasts broadly with 

times, regions, industry, united states of america, social characteristics and customs, the level of 

industrialization, the overall social economic development of individuals and political philosophies 

winning at unique minutes. When all is stated in finished, the term paintings, laborer, employee or 

consultant is totally used to allude to the blue collar human specialists in one-of-a-kind corporations 

and institutions. The term authorities help alludes to a demonstration of looking for bodily, mental, 

excellent and enthusiastic prosperity of a person. Be that as it could, the Committee on Labor Welfare 

(1969) characterized the expression to suggest, "Such workplaces and conveniences as exceptional bins, 

rest and amusement workplaces, easy and government assistance workplaces plans for movement to and 

from and for convenience of worker's utilized a ways off from their houses, and such distinct 

administrations, conveniences and places of work together with federal retirement aide gauges as add to 

situations under which workers are utilized. Associations supply government assistance places of work to 

their representatives to preserve their inspiration levels high. The worker authorities assistance plans can 

be organized into classifications viz. Prison and non-criminal government assistance plans. The legal 

plans are those plans which can be obligatory to provide by an association as consistence to the laws 

administering consultant well being and safety. These incorporate preparations gave in cutting-edge 

behaves like Factories Act 1948, Dock Workers Act (wellbeing, wellbeing and authorities assistance) 

1986, Mines Act 1962. The non-felony plans vary from one association to some other and from one 

industry to every other. 

RESEARCH GAP 

A survey of the writing on these exploration areas is as a result delivered such as a element that 

analyzes candidate insight speculations as far because the ability impact that enrollment data has at 

the candidate paintings decision choice interaction and ensuing at work (submit-employ) 

consequences. The underlying desire and resulting hobby to head after a function, segments of this 

work selection choice cycle, are 

preenlist measures distinguished for the present day research. The last phase surveys the 

writing on e-enlistment. When interceded via commonality (that is, the manner with the aid 

of which well the candidate is aware of about the association generally asa aftereffect of 

brand acknowledgment or thru relationship with workforce of the affiliation), relationship 

existed among supply in development and a candidate's lodging for a project. There was 

anyway no connection between source in development and candidate dreams to use 

recommending that candidate discernments aren't a middle character of this courting. 
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RESEARCH QUESTIONS 
 

 

Legal government help measures 
 

Non-felony authorities assistance measures 

Wages and Leave 
 
Safety measures 
 
Recreation places of work 
 

  
Apart from the above recorded government assistance gauges, the effect of these government 

help measures is also broke down 

 
What are representative government help measures? 
 

• What are the blessings of consultant authorities help? 

• High proficiency: The representative government help plans cross approximately 

as a spirit supporter 

• What are the varieties of representative government assistance? 

• Are protected as prison government help measures? 

SCOPE OF THE STUDY 

The examination on effect of government help measures on employee spirit in Berger paints 

become carried out to evaluate the degree of fulfillment of representatives about government 

help measures and its outcomes for worker remedy. The principle goal of the examination is 

to quantify the impacts of presidency assistance measures on spirit, stage of achievement of 

representatives with reference to Working circumstance and widespread mentality of 

employee toward the association 

1. Selling cycle have to be contemplated and advanced. 
2. Customer fulfillment observe ought to be integrated. 

3. Product first-class research have to be finished. 

4. This study can be stretched out via any paint producer (Asian Paints, Nerolac or 

even Berger Paints) to dispatch any other item on the lookout. 

5. This study may be stretched out to dissect, if Berger Paints want to reposition/re brand 

itself in the Indian Market. 
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OBJECTIVES 

To understand the extent of awareness among employees with various welfare measures.

To study the level of employees satisfaction towards welfare facilities.

To examine the relationship between welfare measures and productivity

To suggest remedial measures to improve the employee welfare measures

HYPOTHESIS 

H0:There is no significant relationship between welfare measures and productivity of 

employees in Berger paints India Ltd. 

H1: There is significant relationship between welfare measures and productivity of 

employees in Berger paints India Ltd. 

RESEARCH  METHODLOGY 
 

Clear exploration configuration is applied in this examination. This examination 

configuration basically portrays the best depiction of clients who are the objects. 

The picture research is usually, concerned approximately deciding the recurrence 

with which some thing occurs. 

TESTING DESIGN 

The exam includes gatherings with the assignment employees or painters and internal 

fashioners and association of the poll to be responded with the aid of above individuals for 

understanding their unique dedication within the deals, their inclusion with Berger Paints and 

the separate portion of the overall industry of Berger Paints in contrast together with his 

opponents. The perspectives at the above parties have been recorded consistent with the 

ballot. 

Information Collection Method 

Information assortment is a demonstration of gathering applicable and enough facts needed 

for the examination from check length. By and big strategies are applied for statistics 

assortment, they may be 

 

SAMPLE 
 AREA : BERGER PAINTS WAREHOUSE




 SIZE:  100




 TECHNIQUES:Simple Random Sampling Techniques


PERIOD OF STUDY:45 DAYS 

STATISTICAL TOOLS: 

1. Percentage analysis method 
 

2. Correlation method 
 
DATA ANALYSIS & INTERPRETATION 
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1. Age: 

 
Table-1: 

Sl.No Options No. Of Responilents Percentage (%) 
    

1 20-29yrs IN 15% 
    

2 30-39yrs 20 20% 
    

3 40-49a’s 55 55% 
    

4 50yrs-Above 10 10% 
    

 Total 100 100% 
    

 
Chart-1: 

 

responders classified as age limit 
 

60  

 
40 

 
■ Series 1 

20 

- 
20-29yrs 30-39yrs 40-49yrs 50yrs-Above 

 
Interpretation 

 
Frome the above table and chart we observe that, 15% of 20 -29yrs age ’ope 

responders participate in this survey, 20% of 30-39yrs age grope responders 

participate m t1iis survey, 55% of 40-49yrs age grope responders participate iii tliis 

survey and 10% of ñ0yrs-Above age grope responders participate in this survey. 
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2. Gentler: 

 
Table-2: 

 

Sl.No Options No. Of Percentage 

  Responilents  (%) 
     

1 Male 90  90% 
     

2 Female 10  10% 
     

 Total 100  100% 
     

 
Chart-2: 

 

Gender  
 
 
 
 
 

 
■ Male 

 
■ Female 

 
 
 
 
 
 
 
 
 

 
Interpretation 

 
Frome the above table and chart we observe that, 90% of Male responders 

participate in tliis survey and 10% of Female responders participate ii this survey 
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3. Experience: 

 
Table-3: 

 

Sl.No Options No. Of Responilents Percentage (%) 
    

1 less than lyr 10 10% 
    

2 1-5yrs 6-1Oyrs 15 15% 
    

3 11-15yrs l5 15% 
    

4 16-20yis 10 10% 
    

5 2lyrs &above 50 50% 
    

 Total 100 100% 
    

 
Chart-3:  

 
 
 
 
 
 

 
less than lyr 

 
1-5yrs 6-10yrs 

 
16-20yrs 

 
 
 
 
 
 
 

Interpretation 

 
Frome the above table and chart we observe tliat, 10% of responders have less than 

1yr work Experience in tliis company,15% of responders have 1-5yrs 6-10yrs work 

Experience in tliis conpany, 15% of responders have 11-15yrs work Experience in 

this company, 10% of responders have 16-20yrs work Experience in this company 

and 50% of responders have 2lyrs &above work Experience in this conpany 
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4. Qualification: 

 
Table-4: 

 

SLNo Options No. Of Percentage 

  Responilents  (%) 
     

1 ITI 20  20% 
     

2 Diploma 2?  25% 
     

3 Engineering 35  35% 
     

4 Other 20  20% 
     

 Total 100  100% 
     

 
Chart-4:  

 
 
 
 
 
 
 
 

 
20 20 

 
 
 
 
 
 
 

Other 

 
Interpretation 

 
Frome the above table and chart we observe that, 20% of responders have ITI 

Qua1ification,2ñ% of responders Diploma Qualification ,3ñ% of responders 

Engiierñig Qualification and 20% of responders Other Qualification 
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5. Rate the canteen facility proviileil by the company? 

Table-5: 

 
Sl.No Options No. Of Percentage 

  Responilents  (%) 
     

1 Excellent 50  50% 
     

2 Very good 30  30% 
     

3 Good IN  15% 
     

4 Average 5  5% 
     

 Total 100  100% 
      

 
 
 
 
 
 
 
 
 
 
 

 
Good 

 
 
 
 
 
 

 
Interpretation 

 
Frome the above table and chart we observe that, 50% of responders says that canteen 

facility provided by the company is Excellent, 30 % of responders says that canteen 

facility provided by the company is Very good,15% of responders says that canteen 

facility provided by the company is Good and 5% of responders says that canteen facility 

provided by the conpany is Average 
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KARL PEARSON‟S CORRELATION 

METHOD 
HYPOTHESIS TESTING: 
 

 

SUBJECT X welfare Y XY X2 Y2 

 activities in the Company    

 organization productivit    
 

y 
   

     
      

1 50 90 4500 2500 8100 
      

2 20 5 100 400 25 
      

3 15 3 45 225 9 
      

4 10 2 20 100 4 
      

5 5 0 0 25 0 
      

Σ 100 100 4665 3250 8138 
      

 

n=5  
 
 
 
 
 
 

 

r=1 
 

INTERPRETATION: so if employee satisfaction with welfare activities Company 
productivity will incising 

 

CONCLUSION 
Representative government help measures are the situation of prosperity, 

achievement, guarantee and assists with propelling the workers. It turned into 

investigated that consultant authorities assistance estimates helps in employee 

fulfillment. With the outcome of enhancing the character of work life a few of the 

representatives, their inclusion in occupation will be extended and efficiency of 

the association can be extended. Worker government assistance estimates help the 

confidence of the representatives inside the event that they are successfully done 

and completed. The authorities assistance estimates which might be given in 

Berger Paints are calculable, as the workers are glad with the current authorities 

help measures. 
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